Web Resources for Equity of Women Historians

· American Association of University Women http://www.aauw.org/issue_advocacy/actionpages/payequity.cfm (information about advocating for equal pay, links to studies about gender equality in the workplace)

This site discusses the findings of a study, Behind the Pay Gap, about gender and equal pay issues in the workplace.  It also gives links to resources and activities to further advocate equal pay.  

· American Council on Education http://www.acenet.edu/AM/Template.cfm?Section=AccessEquity&Template=/TaggedPage/TaggedPageDisplay.cfm&TPLID=69&ContentID=18350 (access and equity for women and minorities)

This site provides links to articles and studies regarding equality in the workplace.  Also included are awards that are minority specific.  This seems to be a good resource for keeping up with current trends and statistical findings that relate to minorities in education.

· Georgia Institute of Technology

http://www.advance.gatech.edu/  (includes family policies, promotion and tenure policies for women and minorities)


The website of a program founded by the NSF to further the representation of women in academic and professional science and engineering fields.  The site included information about studies that have been done, links to online educational and advocacy resources, as well as frequent updates on news stories and events that relate to women in science.

Gender Equity Workplace Culture:

1. University of British Columbia http://web.ubc.ca/okanagan/healthpromotion/workplaceculture.html (creating a healthy workplace culture)

This site does not specifically address gender or diversity in its healthy workplace plan.  The entire plan seems very vague and does not address implementation of any of the goals that are specified.  I don’t think that this is a very useful site.

2. Pepperdine University 

http://gbr.pepperdine.edu/033/ethics.html (creating ethical workplace culture-not women or minority specific)

This site provides a lot of good information about maintaining an ethical workplace and, even though it does not focus on diversity, it is very action-item conscious.  Because it does not simply spout generalities (see above), I think it is useful, though maybe not in the context of a diversity focus.

3. University of Virginia 

http://www.virginia.edu/topnews/equity.html#action  (report on gender equity-women and minorities)

This report, while UVA specific, has a lot of good ideas on recruiting, professional development, community relations and advocacy for the representation of women in the workplace.  By constantly being conscious of the gender issue at the university, such steps have been taken as increasing the number of women in leadership roles and instituting mentorship programs.  These kinds of tangible, measurable steps have contributed to the success of their taskforce.

4. Berkeley 

http://hrweb.berkeley.edu/hrsaao.htm (staff equity services-affirmative action, Equal Employment Opportunity, and Diversity)

This site has information for both staff and managers regarding equity in the workplace.  Plans for affirmative action, statistics and all statements regarding equity are included on this site.  The ease of use and compilation of all of these documents on one site increase the transparency of Berkeley’s programs.  They should also be helpful for other departments or institutions in creating an EOE environment.

5. University of Iowa 

http://provost.uiowa.edu/docs/reports/GETFreport.pdf (gender equity report- workplace culture)

This report analyzes the reasons for fewer women to reach full professorship and includes several recommendations to remedy this deficiency.  Salary concerns and other equity issues are also addressed, as are recommendations for solutions.  This report, while heavy on statistics, provides good information for other universities to increase their representation of women in the workplace. 

6. Association of American Colleges and Universities

http://www.diversityweb.org/diversity_innovations/faculty_staff_development/recruitment_tenure_promotion/faculty_recruitment.cfm (diversifying the faculty-examples on how to do it and why it is so important- women and minorities)

This article introduces some ideas about why diversity is so important in the education field and provides supporting statistical evidence as to how desperate the situation is.  However, the article does not go as far as to discuss specific ways in which to increase the number of women and minorities in the workplace other than to say that aggressive recruitment strategies are needed.

7. University of Wisconsin-Madison Women in Science and Engineering Institute

http://wiseli.engr.wisc.edu/initiatives/climate/workshops_deptchairs.html#Resources (intended for science field but may be helpful)

This site lists links to articles and evaluation techniques for determining the success of an EOE department.  Included are toolkits, harassment policies and recommendations for increasing diversity.  Lacks the appropriate forms and steps to take when filing complaints related to diversity, but perhaps they are elsewhere on the site.

8. University of Michigan 

http://www.umich.edu/~advproj/principles.pdf (Dept Climate -focus on women)

There is a lot of good information regarding common concerns that women have in the workplace and how this university addressed them.  The report was drawn up for, among other audiences, departments in other institutions to address workplace culture and diversity and I think it would be a good tool for that purpose.

9. University of Wisconsin-Madison Women in Science and Engineering Institute

http://wiseli.engr.wisc.edu/initiatives/climate/Recommendations.rtf (Focus on women and engineering, but excellent recommendations)

This site has some action items for addressing various situations that might occur in the workplace.  Not diversity specific, but probably useful as a template for workplace policies.  This page is a link on the other WISELI link above.

10. University of Wisconsin-Madison Women in Science and Engineering Institute

http://wiseli.engr.wisc.edu/initiatives/climate/ResourceBook.doc
(This one is for chairs of depts. again for engineering, but useful and transferable strategies nonetheless)

This report adequately addresses why diversity is important, how diversity benefits students and appropriate steps to increase diversity.  It also includes lists of recommended reading and links to other departmental climate websites, which are good resources.

Mentoring

1. American Association of University Professors

http://www.aaup.org/AAUP/issues/women/westOrganizingWomen.htm (organizing women faculty)

This article proposes ways in which women faculty can get their voices heard on campuses.  Ideas include professional groups, short-term awareness groups, and “infiltrating” the elected governing groups.  It also stresses the importance of working with male colleagues instead of alienating them.  The article is interesting, but is very short and could be much more informative.

2. Penn State Commission for Women 

http://www.equity.psu.edu/cfw/programs/mentor.asp (women mentoring program)

This site is for a women’s mentoring program that has been very successful in attracting mentors and protégés.  There is a lot of information about the program, possible activities for pairs to do together and events sponsored by the program.  There is also some details as to how the program got started and may be useful for someone creating a mentorship program at their own institution. 

3. University of Wisconsin-Madison http://www.provost.wisc.edu/women/mentor.html (women faculty mentoring program)

This site has information about the women’s mentoring program at the University of Wisconsin-Madison and is very supportive of helping women assistant professors become full professors through peer- and professional-mentorships.  This site is not as user-friendly or as thorough as the Penn State site, but it has some good links to other resources regarding mentoring.

Family Life

1. University of California

http://ucfamilyedge.berkeley.edu/ucfamilyfriendlyedge.html -Resource for family policies-- including toolkit for chairs and deans

This site addresses family life concerns of faculty, especially women, and proposes solutions, including modified duties, tenure stop-clock, paid leave, etc.  Flexibility on the part of the institution is stressed and a toolkit for deans is provided to that end.  There are also links to articles regarding family-workplace concerns as well as the policies of other institutions.  A very good website with clear support for their policies.

2. University of Wisconsin-Madison 

      http://www.ohr.wisc.edu/polproced/fambroch.pdf  (family related leave policy)

This is a very comprehensive policy guide on family leave and various ways to use family leave based on individual needs.  There are examples of different methods of using the allocated time off and it is very clear to the reader what the options are.  It also details tenure stop-clock policies and child care options.  Very thorough document.

3. Yale Women Faculty Forum 

http://www.yale.edu/wff/research/reports-policies.html#003 (policies on diversity, family leave, family life)

This site links to the Women Faculty Forum at Yale, which provides a lot of information regarding women-specific issues, such as family life, retention and statistics.  In addition, there are links to similar topics addressed at other institutions.  A lot of good information here.

Perceptions and Evaluations

1. University of Washington 

http://advance.washington.edu/apps/resources/docs/20030513-student_ratings_ds.pdf  (student ratings on women faculty)

This report discusses student evaluations and the perceived disproportionate ratings that women faculty receive as compared to male.  In essence, it seems that the lower ratings stem from expectations that students have of women professors in comparison to male professors, while male professors are judged not against women but against the profession itself.  The standards to which the two groups are held are discussed and make for a very interesting article.

2. University of Connecticut

http://www.ucc.uconn.edu/~wwwoir/faccod06.doc  (examples of faculty evaluations with particular focus on minorities)

This is an example of a faculty coding system and one of the items on the list is the number of minority students that the faculty member advises.  I’m not sure how useful this is, unless someone needs a template from which to create a faculty coding form.  However, it does illustrate that institutions value minority students when evaluating their faculty.

Recruiting and Hiring

1. Northwestern University http://www.northwestern.edu/provost/faculty/best_practices.pdf (retention/recruitment)

This site provides a list of tangible action items to help to recruit and retain minority and female faculty.  There are some good ideas and, although some are Northwestern specific, many can be put into practice at other institutions.  

2. Princeton

http://www.princeton.edu/pr/reports/sciencetf/sciencetf-9-19-03.pdf  (task force on women faculty- problems and recommendations, for science and engineering women faculty but could relate to other fields)

This report of a task force on women faculty includes statistical evidence that women need to be better represented in the department, that a more family friendly environment is needed, and policies need to be clear and transparent.  This report may serve as a good template for other departments to do studies of their own status and needs.

3. Harvard

http://www.wjh.harvard.edu/~mlamont/lessons.pdf  (recruiting lessons)

This article is very frank about issues facing women in the workplace (women perceived as less competent, women as “difficult”), which is a bit shocking in this “politically correct” world.  However, the article has some good ideas about how to deal with these stereotypical ideas, which might be helpful if they arise.  Three of the four authors are grad students, which might account for the objective bluntness of the observations of women in the workplace.

4. American Physical Society

http://www.aps.org/programs/women/reports/bestpractices/strategies.cfm (leans toward science but may be useful)

This site has a lot of suggestions for recruiting, retaining, mentoring, and family life of women in the workplace, all in list form.  The format of this site makes it very easy to use and create checklists.

5. Florida International University http://www.fiu.edu/hr/eop/Forms/Policies/hiring_tips.pdf  (Tips for recruiting minority and women faculty)

A good checklist for how to approach recruitment and hiring of women and minority faculty.  Addresses some good advice regarding “trailing spouses” and opportunities beyond salary.

Assignment of Duties and Services

1. University of Wollongong-Australia http://staff.uow.edu.au/eed/switchedon/index.html (preparing women for promotion- Australian institution but may be helpful)

This site describes the success of a workshop aimed at encouraging women faculty to consider the next step in their careers by focusing on networking and information services.  Good resource for anyone planning a similar kind of event.

2. American Council on Education http://www.acenet.edu/AM/Template.cfm?Section=AccessEquity&Template=/TaggedPage/TaggedPageDisplay.cfm&TPLID=69&ContentID=18350 (access and equity for women and minorities)

This site provides links to articles and studies regarding equality in the workplace.  Also included are awards that are minority specific.  This seems to be a good resource for keeping up with current trends and statistical findings that relate to minorities in education.

